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                                                                                         24 June 2010
MEMORANDUM FOR ALL FSSs, J1s, & A1s




  PSDM 10-48



FROM:  HQ AFPC/DPA

SUBJECT:  CY10 Call for Applicants for Attendance in the Following Special Programs:  Olmsted Scholar Program, White House Fellowship Program, Mansfield Fellowship Exchange Program, and Information Assurance Scholarship Program.
1.  Nomination guidance for special programs is contained in four separate attachments.  Attachment 1: Olmsted Scholar Program; Attachment 2: White House Fellowship Program; Attachment 3: Mansfield Fellowship Exchange Program; Attachment 4: Information Assurance Scholarship Program.
2.  Privacy Act Statement: Vigilance should be taken to protect Privacy Act (PA) and Personally Identifiable Information (PII) when submitting or sending nominations, applications or other documents to DoD agencies whether through government internet systems (e-mail), postal methods, faxing or scanning.  As a minimum review the following references and take appropriate actions to protect your PA/PII that contains sensitive or For Official Use Only (FOUO) information before sending:  AFI 33-332, Privacy Act Program, Chapter 7 and 12, DoD 5400.11-R, Department of Defense Privacy Program; AFI 33-119, Air Force Messaging, and AFI 33-129, Web Management and Internet Use.
3.  The point of contact for this message is HQ AFPC Officer Developmental Education Branch (DPAPFE).  They can be reached at DSN 665-2103, commercial: 210-565-2103, or via e-mail at  afpc.dpafe.orgbox@randolph.af.mil.

     






//SIGNED//

DAVID A. SLADE, Colonel, USAF

Director of Assignments
Attachments: 
1.  Olmsted Scholar Program
2.  White House Fellowship Program

3.  Mansfield Fellowship Exchange Program

4.  Information Assurance Scholarship Program
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Attachment 1
Olmsted Scholar Program
I.  Program Description:


The Olmsted Scholar Program provides an opportunity for Air Force line officers to study in a foreign language at an international university abroad.  The purpose of the Olmsted Scholar Program is to provide officers with an in-depth understanding of foreign languages and cultures so they will be knowledgeable and sensitive to the viewpoints and concerns of people around the world as they progress with their Air Force careers.  The program involves cultural immersion for an officer and his/her family (if applicable), as well as study at the university in the native language.  Officers with demonstrated leadership and scholastic abilities are sought.  Additional background and descriptive data about the program may be found at the George and Carol Olmsted Foundation website at http://www.olmstedfoundation.org.  NOTE:  You do not have to be familiar with the country’s language to be eligible for study in that country.
II. Deadlines:

AF Form 3849 (accessible at www.e-publishing.af.mil) due to AFPC:  31 Aug 10
Complete Olmsted Scholar application (requirements listed below) due to AFPC:  31 Oct 10
III. Eligibility Criteria:

Applicants MUST (items 1-6 will not be waived):
1.  Be a line officer on active duty with at least three years commissioned service but not more than 11 years of total active federal military service (TAFMS) as of 1 Apr 11.  (This necessarily precludes AF Medical Service, chaplains, lawyers, bandmasters, musicians, etc.)  Interested officers should visit the Olmsted Foundation website at http://www.olmstedfoundation.org for a list of eligible AFSCs.

2.  Demonstrate a strong undergraduate and, if applicable, post-graduate academic record as noted on transcripts and final Grade Point Averages (GPAs).  A minimum 3.0 grade point average on a 4.0 scale for the undergraduate college degree is mandatory.

3.  Have achieved at least 550 on each portion (verbal and quantitative) on the Graduate Record Examination (GRE).   Officers who currently hold a master’s degree still require strong GRE test results. 

4.  Satisfactory Defense Language Aptitude Battery (DLAB) test results are required.  Score of 110 or higher on the DLAB is mandatory. Language training (up to one year) will be provided at Defense Language Institute (DLI) prior to overseas graduate studies assignment. 

5.  Have outstanding individual professional performance reports.

6.  Have no violations of The Uniform Code of Military Justice (UCMJ)
7.  Officers in the continental United States (CONUS) must have at least 24 months time on station by Jun 11.  If overseas, officers must have a date eligible to return from overseas (DEROS) between Jun and Sep 11.  Officers with a previously approved assignment are not eligible to apply without prior approval of HQ AFPC Director of Assignments (DPA).  Forward exception requests to HQ AFPC/DPAPFE, 550 C Street West, Suite 32, Randolph AFB TX 78150-4734 NLT 31 Aug 10.

MANDATORY REQUIREMENTS WILL NOT be waived.  INCOMPLETE PACKAGES OR PACKAGES THAT DO NOT MEET MINIMUM REQUIREMENTS WILL NOT BE CONSIDERED.

IV. Application Process:


The following information or documents are considered by the AFPC nomination board and the Olmsted Foundation Board of Directors.  Hardcopy mailed or legible scanned/e-mailed electronic applications will be accepted.  Send hardcopy packages to HQ AFPC/DPAPFE, 550 C Street West, Suite 32, Randolph AFB TX 78150-4734 (postmarked NLT 31 Oct 10).  Send electronic packages to afpc.dpafe.orgbox@randolph.af.mil scanned in the order in which required items are listed below NLT 31 Oct 10.  Packages/documents received after 31 Oct 10 will not be considered.
The Olmsted Scholar Program is highly competitive; therefore, the Air Force requirements include more specific discriminators in addition to Olmsted Foundation discriminators.  All requirements listed in Section III must be met and all required forms must be received in order for the application to meet the AF Olmsted Board.  NO exceptions will be granted.
A.  AF Form 3849, PME/AFIT/RTFB/Officer Worksheet:  Applicants must list “Olmsted” on the first preference line, Part II, AF Form 3849.  Only one developmental education program may be requested on the AF Form 3849.  Applicant’s comments should focus on relevant duty experience and qualifications.  On the bottom of the applicant’s comments, each officer must include the statement, “If selected, I understand the active duty service commitment I will incur is equal to three times the length of training upon completion of the Olmsted Program.”  Nominating official comments (Part IV, AF Form 3849), must be signed by member’s senior rater.  The senior rater is encouraged to endorse the applicant’s duty experience and qualifications.  Additionally, the senior rater should include outplacement assignment recommendations.
B.  Privacy Act Statement: See Section VII for sample.

C.  Photograph Requirement:  One 8 x 10 inch color (glossy), head-and-shoulders photo, in service dress without hat.  Front view, ribbons/badges must show.
D.  Dossier:  See Section VIII for sample.



1.  Personal Data:  This should include primary and secondary Air Force Specialty Code (AFSC), date of birth (DOB), place of birth (POB), social security number, mailing address (permanent and current), phone numbers (duty and home), marital status, spouse's name and foreign language background (if any), foreign language capability (if applicable), name(s) of child(ren)/DOB (if applicable) and email address (personal and duty).



2.  Academic Data:  This should include the name of the college/university from which graduated, date(s) of graduation, class standing (if class standing is not given by the institution, please indicate such), overall undergraduate grade point average, degree, indicators of merit (i.e., scholarship recipient, honor graduate, magna cum laude, etc.; source document required; may be a copy), graduate study (degree and university/college), GRE scores (source document required; may be a copy), extracurricular activities (undergraduate and current), language background (languages, semesters/hours, level (i.e., high school, college)), Defense Language Aptitude Battery (DLAB) test score (source document required; may be a copy), Defense Language Proficiency Test (DLPT) score stating the level of proficiency (source document required; may be a copy).  
NOTE:  It is highly encouraged that all applicants selected as Air Force nominees have their spouses take both the DLAB and DLPT.  Spouses with adequate scores may attend DLI with the sponsor on a space-available basis if it is determined that DLAB scores are sufficient.  Language training for spouses is not guaranteed or funded by the Air Force.


3.  Scholarship Education Preferences:  Applicants should list at least five desired universities and areas of study in the order of preference (applicants are encouraged to list more than five but not more than 10).  Five of the choices listed should be from the list of “Approved Universities” found on the Olmsted Foundation website.  Review the Olmsted Foundation website for a list of universities closed to CY10 scholars.  Universities must provide a viable master’s degree program taught in the foreign language.  Areas of study must be non-technical; e.g., history, international relations, political science, economics, etc.  List current status with regard to any advanced academic degree (master's degree or above).  


4.  Duty Information:  This should be a summary listing of short job titles of each billet to which assigned in chronological order (month/year - month/year) since commissioning.



5.  List of Awards and Decorations 

            E.
Statement to the Olmsted Foundation:  This is a typed, single-spaced, one page letter outlining reasons for desiring selection as an Olmsted Scholar.

F.
Complete college transcripts from all schools attended:  Official transcripts are required.  Scanned/electronic copies are acceptable only if “Official” is clearly indicated by the school on the transcript.
G.
Commander Recommendation:  This can be at any level, limit one.
H.  GRE Scores: May be a copy.

I.    Defense Language Aptitude Battery (DLAB) Scores: May be a copy.

V. Key Dates:

1 Aug 10: 
Board accountability date:  Where an officer is assigned on this date establishes which SR has responsibility for the nomination.

31 Aug 10:
Last day for AF Form 3849 to arrive at HQ AFPC/DPAPFE.  All forms are to be sent to HQ AFPC/DPAPFE, 550 C Street West, Suite 32, Randolph AFB TX 78150-4734 or via e-mail to afpc.dpafe.orgbox@randolph.af.mil.
31 Oct 10:
Last day for complete Olmsted Application to arrive HQ AFPC/DPAPFE.
Sep - Dec 10:
Fall Developmental Teams meet at HQ AFPC to review/release applicants
Dec 10:

Air Force Olmsted Scholar Program board held.

Early Mar 11:

Olmsted Foundation board.
Early Mar 11:
Results of Olmsted Foundation board announced.  HQ AFPC/DPAPFE will contact the selected officers regarding language training.  AFIT requires six months for order processing after notification message (this includes three months for country clearance and three months for assignment process).  This process will be accomplished while attending language training at DLI.           

VI. Miscellaneous Information:

Officers selected for the Olmsted Scholar Program will be designated as a Regional Affairs Strategist (RAS) in accordance with AFI 16-109.  RAS officers will gain in-depth international experience and hone their foreign language skills while serving on a dual career path, alternating between their primary career field and RAS assignments.  Immediate follow-on assignments for Olmsted graduates will be worked on a case-by-case basis focusing on the needs of the Air Force.  AFPC assignment teams and development teams will carefully manage this dual career path to ensure officers remain competitive in both their primary AFSC and RAS career fields.  All Olmsted follow-on assignments will be approved by the HQ AFPC/CC.

  





NOTE:  Officers enrolled in the Olmsted Scholar Program may petition the annual Developmental Education Designation Board (DEDB) for possible Intermediate Developmental Education (IDE) credit for completion of the Olmsted Scholar Program.  Officers must petition the DEDB for IDE credit while in their window of eligibility.  Detailed procedures for requesting IDE credit is provided in the annual DEDB Concept of Operations (CONOPS) published in March of each board year.  

VII. Sample Privacy Act Statement:
Privacy Act Statement

Authority:  Title 10 U.S.C. 8013, Executive Order 9397
Purpose:  Provide personal information to the Olmsted Foundation to assist with selection
Routine Uses:  Olmsted Foundation to assist with selection.

Disclosure:  Disclosure is voluntary.  Nondisclosure will prevent application from being considered at Olmsted Foundation 

VIII. Instructions for Preparation of Dossier:
Specific instructions, by section, are provided as follows (example provided in section X):

All forms should be typed, 10- or 12-point font.  Include the electronic version of the application (e-mail attachment) with the application package.  Privacy Act - 1974 as amended applies.  E-mail attachment should be labeled “CY10 Olmsted Application – LAST NAME” (Ex:  CY10 Olmsted Application - DOE”).
The package format is provided following these instructions.

Original applications are required (do not take the sample application and merely fill in the blanks).  
PERSONAL DATA

-  These items are largely self-explanatory

-  “Primary and Secondary Air Force Specialty” refer to AFSC 

-  “Spouse's Foreign Language” refers to any language capabilities currently possessed by a candidate's spouse  
-  "Name(s) of Child(ren)." Include date of birth; if expecting, include due date
-  Service Photograph:  Include one 8 x 10 inch color, head and shoulders photograph (in service dress, no hat, front view - ribbons must show)
ACADEMIC DATA

-  Again, most items are self-explanatory

-  The "Extracurricular Activities" section should be candidate's synopsis of undergraduate and current extracurricular activities of any nature

-  The "Language Background" section should summarize the candidate's foreign language background and current capability level, from any/all sources (if applicable); if none, please state “None”

SCHOLARSHIP EDUCATION PREFERENCES

-  The candidate should list the universities he/she desires to attend in order of preference, and should similarly list proposed areas of study.  Candidates are responsible for verifying their university preferences so that all universities are viable alternatives.  Please refer to the Olmsted Foundation website for a list of closed cities and the approved university list.  All Air Force finalists must re-verify their lists.

DUTY INFORMATION

-  Duty summaries should be a short job-title listing of each billet the candidate has been assigned to since commissioning.  This section does not refer to the individual, but to the job/billet itself.
-  Put in chronological order (Month/Year - Month/Year)

Examples:
Jun 98 - Jun 99
Student Undergraduate Pilot Training, Columbus AFB MS
Jun 99 - Jan 01
Pilot, C-130 Aircraft Initial Qualification Training and Tactical Airdrop Training, Little Rock AFB AR

Feb 01 - Jun 03
Chief, Facility Maintenance Section, Operations Branch, 347th Civil Engineering Squadron, Moody AFB GA

Jul 03 - Present
Deputy Chief, Systems Engineering Division, Satellite Control and Data Handling Program Office, Los Angeles AFB CA

STATEMENT TO THE OLMSTED FOUNDATION

- The statement should be a one-page letter written by the candidate, outlining reasons for desiring selection as an Olmsted Scholar

- Statements should be typed single-spaced with paragraph indentations.  One blank line should be left between paragraphs

- Statements should not address why you want to be an Olmsted Scholar to a particular area.  Please keep the statements as generic as possible
ADDITIONAL INFORMATION

- List of awards and decorations
- College Transcripts:  These should be official transcripts in sealed envelopes from the college or university registrar’s office. Scanned/electronic copies are acceptable only if “Official” is clearly indicated on the transcript
- Language and GRE Test Results:  A copy of the source document verifying the DLAB, DLPT and GRE test results (may be a copy) 
- DO NOT INCLUDE additional letters of recommendation or any other materials not requested
IX. Example Dossier:
NOTE: Be sure to include the following statement at the bottom of EACH page of the dossier:  “Privacy Act-1974 as Amended applies--This memo contains information which must be protected IAW DoD 5400.11 R, and it is For Official Use Only (FOUO).”
PERSONAL DATA
NAME:

(CLEARTEXT AFSC):
PRIMARY AIR FORCE SPECIALTY (AFSC):

SECONDARY AFSC:

DATE OF BIRTH:

PLACE OF BIRTH:

SOCIAL SECURITY NUMBER:

MAILING ADDRESS:

PERMANENT:






CURRENT:

PHONE NUMBER:


HOME:  






DUTY (DSN/COMMERCIAL):
EMAIL ADDRESS:


PERSONAL:





DUTY:
MARITAL STATUS:

NAME OF SPOUSE:

SPOUSE'S FOREIGN LANGUAGE:

NAME(S) OF CHILD(REN)/DOB:
ACADEMIC DATA
YEAR GRADUATED:

FROM:

GRADUATION STANDING: (If the college/university you graduated from does not give a standing, please so state.)

DEGREE:

INDICATORS OF MERIT:

UNDERGRADUATE:

CURRENT:

GRADUATE STUDY:

GRE TEST SCORES:

VERBAL:





QUANTITATIVE:





ANALYTICAL:

EXTRACURRICULAR ACTIVITIES
UNDERGRADUATE:

CURRENT:

LANGUAGE BACKGROUND
LANGUAGES:  (Language, Semester/Years Studied, Level)

DEFENSE LANGUAGE

APTITUDE BATTERY:   (Give test score and date taken)

DEFENSE LANGUAGE

PROFICIENCY TEST:  (Give test score and date taken)

SCHOLARSHIP EDUCATION PREFERENCES
UNIVERSITIES:
Please list at least five choices.  You may list up to ten. 

AREAS OF STUDY
Please list five choices.  The Olmsted Foundation requires areas of study to be non-technical (Political Science, International Relations, History, Economics, etc.)

ADVANCED DEGREE PROGRAM STATUS:
DUTY INFORMATION
This is done in chronological order (see example)

Examples:
Jun 98 - Jun 99
Student Undergraduate Pilot Training, Columbus AFB MO
Jun 99 - Jan 01
Pilot, C-130 Aircraft Initial Qualification Training and Tactical Airdrop Training, Little Rock AFB AR

Feb 01 - Jun 03
Chief, Facility Maintenance Section, Operations Branch,        347th Civil Engineering Squadron, Moody AFB GA

Jul 03 - Present
Deputy Chief, Systems Engineering Division, Satellite Control and Data Handling Program Office, Los Angeles AFB CA

AWARDS AND DECORATIONS
Examples:  

Air Force Meritorious Service Medal             
1 Device



Air Force Commendation Medal


2 Devices



Air Force Achievement Medal


2 Devices



Air Force Organizational Excellence Award

2 Devices



National Defense Service Medal


0 Device



Armed Forces Expeditionary Medal


1 Device



Small Arms Marksmanship Ribbon


0 Device

STATEMENT TO OLMSTED FOUNDATION
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Attachment 2
White House Fellowship Program (WHFP)
I.  Program Description:


The WHFP seeks to draw exceptionally promising people from throughout the nation, providing them first-hand experience in the process of governing our nation.  Annually, 11 to 19 U.S. citizens are selected to work full-time for one year as special assistants to senior executives in cabinet-level agencies or in the executive office of the President.  White House Fellows also participate in an active education program that includes candid, off-the-record discussions with prominent leaders.  Fellows also study US policy in action both domestically and abroad by participating in policy study-trips.  Military personnel are encouraged to apply as this program does enhance executive development.  Please contact your local Military Personnel Section (MPS) Customer Service Element for further information.  

II. Deadlines:  

AF Form 3849 (accessible at www.e-publishing.af.mil) due to AFPC:  31 Aug 10
III. Eligibility Criteria:

1.  Must have 24 months time on station (TOS) as of 1 Aug 11, or date eligible to return from overseas (DEROS) between 1 Jul – 31 Aug 11, if overseas.  

2.  Must have sufficient retainability to serve an active duty service commitment equal to three times the length of training upon completion of the program, in accordance with AFI 36-2107.


3.  Must be available for reassignment.  Each officer will be reviewed by their fall Developmental Team chair (enlisted review will be conducted by owning assignment team) for release.  If released, HQ AFPC/DPAPFE will notify each individual by e-mail authorizing submission of electronic application to the White House Commission.

4.  Enlisted nominees must meet the following criteria:


- The first O-6 in their chain of command must endorse the nomination package.

- Overall rating of “5” on the last five enlisted performance reports (if applicable).
- Completed applicable professional military education (PME) in relation to their rank prior to 1 Jul 11.

IV. Application Process:

A.  AF Form 3849, PME/AFIT/RTFB/Officer Worksheet (Letter of Recommendation for Enlisted Applicants):  Applicants must list “WHFP” on the first preference line, Part II, AF Form 3849.  Only one developmental education program may be requested on the 3849.  Applicant’s comments should focus on relevant duty experience and qualifications.  On the bottom of the applicant’s comments, each officer must include the statement, “If selected, I understand the active duty service commitment I will incur is equal to three times the length of training upon completion of the WHFP.”  Nominating official comments (Part IV, AF Form 3849), must be signed by member’s senior rater.  The senior rater is encouraged to endorse the applicant’s duty experience and qualifications.  Additionally, the senior rater should include outplacement assignment recommendations.
B.  Application procedures may be obtained by visiting The President’s Commission on White House Fellows website http://www.whitehousefellows.gov/. 

C.  After DT chair review, nominees will be notified of their release/non-release by AFPC/DPAPFE; if released, they will be authorized to apply directly to The President’s Commission on White House Fellows via the electronic application process.  


The selection process is very competitive.  Applicants are judged on the basis of professional, academic, athletic, artistic and other accomplishments, and on their demonstrated interest in public service.  

The process is also lengthy.  The online application will be available in the fall and due NLT 15 Jan 11.  Regional finalists will be selected o/a Mar 11 with regional interviews scheduled usually during the following month in cities throughout the United States.  From these interviews, national finalists will be selected.  Notification from the commission will be by letter with appointments for national interviews following.  National Finalists will then compete at a selection weekend in Washington DC, mid Jun 11.  The final announcement of selection as a White House Fellow will be made by the President o/a Jul 11.  For those selected as White House Fellows, their tours will begin 31 Aug 11.

V.  KEY DATES:

1 Aug 10: 
Board accountability date:  Where an officer or NCO is assigned on this date establishes responsibility for the nomination.

31 Aug 10:
Last day for AF Form 3849 (letter of recommendation for enlisted) to arrive at HQ AFPC/DPAPFE.  All forms are to be sent to HQ AFPC/DPAPFE, 550 C Street West, Suite 32, Randolph AFB TX 78150-4734 or electronically to afpc.dpafe.orgbox@randolph.af.mil.

Sep–Dec 10:

Fall developmental teams meet at HQ AFPC.

NLT 15 Jan 11:  
Deadline for released officers and NCOs to apply to the White House Commission via their on-line application process.

Mid March 11:  
Regional finalist selections by the President’s Commission on WHFP.
Apr 11:
Regional finals held in cities throughout the United States.
Early May 11:  
National Finalists notified by the President’s Commission on White House Fellows.
Mid Jun 11:  
Selection weekend, followed by the President’s selection of approved White House Fellows.
Mid Jul 11:  

Placement week.
31 Aug 11–1 Sept 12:
Inclusive dates of the fellowship year.
VI. Miscellaneous Information:



NOTE:  Officers enrolled in the WHFP may petition the annual Developmental Education Designation Board (DEDB) for possible Intermediate Developmental Education (IDE) or Senior Developmental Education (SDE) credit for completion of the WHFP.  Officers must petition the DEDB for IDE/SDE credit while in their IDE/SDE window of eligibility.  Detailed procedures for requesting IDE/SDE credit is provided in the annual DEDB CONOPS published in March of each board year.  
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Attachment 3
Mansfield Fellowship Exchange Program (MFEP)
I.  Program Description:


The MFEP, named after Mike Mansfield, former U.S. Ambassador to Japan, Senate Majority Leader, U.S. Senator and U.S. Congressman from Montana, is a first-of-its-kind program for both the U.S. and Japan.  The two-year fellowships enable U.S. federal government employees to develop an in-depth understanding of Japan, learn how its government works, and establish relationships with their counterparts in the government of Japan as well as in the business, professional and academic communities. 


Each year, up to 10 two-year fellowships are awarded to qualified U.S. government officials.  The fellows spend a year working full-time in Japanese government offices, preceded by a year of full-time rigorous language and area studies training in the United States.  After the year in Japan, the fellows are required to serve at least two additional years in the federal government where it is anticipated they will continue to work on projects involving Japanese issues.  


The Mansfield Fellowships are administered by the Maureen and Mike Mansfield Foundation, which works with the U.S. Department of State, Bureau of Educational and Cultural Affairs, as grantor.  The program receives significant in-kind support from the government of Japan and Ishikawa Prefecture.  

II. Deadlines:

AF Form 3849 (accessible at www.e-publishing.af.mil) due to AFPC:  31 Aug 10
III. Eligibility Criteria:

1.  Must have 24 months time on station (TOS) as of 1 Aug 11, or DEROS between 1 Jul 11 and 31 Aug 11, if overseas.

2.  Must have sufficient retainablity to serve an active duty service commitment equal to three times the length of training upon completion of the program, in accordance with AFI 36-2107.
3.  Must be available for reassignment.  Each officer’s AF Form 3849 will be reviewed by their respective developmental team (DT) for release.  HQ AFPC/DPAPFE will notify each applicant by e-mail of their release/non-release.  If released by owning DT, officer is authorized to submit their formal application to the Mansfield Foundation for consideration.  Follow application guidelines listed on the Mansfield website at http://www.mansfieldfdn.org.
4.  Applicants must be:

- U.S. citizens; and

- Current federal government employees with at least two consecutive years of service immediately preceding the application deadline.

- Service providers under contract to the federal government are not eligible.

5.  Successful candidates for the fellowships will demonstrate the following:

- A strong career interest in areas important to the U.S.-Japan relationship (Professional and personal involvement with U.S.-Japan issues will be considered by the selection committee.)

- The ability to articulate in a placement plan clear goals and objectives and placement preferences for the year in Japan.

- Their agencies' interest in U.S.-Japan issues and how participation in the Fellowships will contribute to their agencies' missions.

- Service in agencies that have jurisdiction over issues of importance to U.S.-Japan relations.

- A willingness and openness to learning about Japan.

- An interest in living and working in the Japanese cultural context.

- A broad range of knowledge about issues affecting the U.S. and Japan as well as an interest in expanding that knowledge.

- The willingness to learn a difficult language and to take risks to communicate in Japanese. (Applicants are not required to have Japanese language proficiency, and no preference will be given based solely on language proficiency.)

- A commitment to continuing service in the federal government for a minimum of three years after completion of the program.

- Self-discipline, tenacity and a willingness to work hard.

- A willingness to work long hours under stress in an office whose functioning differs from their home agency and where Japanese is the only language used.

- The capacity to deal with ambiguity.

- Collegiality and the ability to work successfully as a member of a team.

- A willingness to meet new people and build professional relationships.

- The ability to adjust to the unexpected, in placements, personal situations and logistical arrangements in order to meet challenges and achieve goals. 

- Moral integrity.

- Tact, decisiveness and independence.

- Sociability, curiosity, adaptability, flexibility, resourcefulness and self-reliance.

- Good health. 

- Preference will be given to applicants with at least three years of government service.

- Consistent with the authorizing legislation, which requires three further years after program completion, preference will be given to candidates whose positions are not time-limited and who are neither Schedule C employees nor presidential appointees.

- Consistent with the authorizing legislation, which specifically prohibits the fellows from engaging in intelligence or intelligence-related activity on behalf of the U.S. government, preference will be given to candidates whose official responsibilities do not include intelligence-gathering or intelligence-related activity.

* Preference may be given to candidates whose agencies are involved in timely issues deemed central to the U.S.-Japan relationship.

* The Mansfield Foundation will comply with relevant civil rights laws prohibiting discrimination and will make efforts to recruit applicants reflecting the cultural, racial and ethnic diversity of the United States. 

IV. Application Process:

A.  AF Form 3849, PME/AFIT/RTFB/Officer Worksheet:  Applicants must list “Mansfield” on the first preference line, Part II, AF Form 3849.  Only one developmental education program may be requested on the AF Form 3849.  Applicant’s comments should focus on relevant duty experience and qualifications.  On the bottom of the applicant’s comments, each officer must include the statement, “If selected, I understand the active duty service commitment I will incur is equal to three times the length of training upon completion of the Mansfield Program.”  Nominating official comments (Part IV, AF Form 3849), must be signed by member’s senior rater.  The senior rater is encouraged to endorse the applicant’s duty experience and qualifications.  Additionally, the senior rater should include outplacement assignment recommendations.
B.  HQ AFPC/DPAPFE will notify officers of their release/non-release from their career field to compete for this program.  Officers who are released must submit 7 copies (one original and 6 duplicates) of the application and supplementary materials to the Mansfield Foundation, following their direction and established cutoffs and deadlines.  Deadline for completed applications to Mansfield is 1 Apr 11.  

C.  The Mansfield selection committee will review only complete application packages, which must include the following (the following information is provided as a guide only; refer to the Mansfield Foundation website for specific requirements):

1.  Authorization for participation from the applicant’s agency, specifying whether the applicant will participate in the program as a non-detailee (the fellowship provides salary/benefits) or as a detailee (the agency provides salary/benefits) 

2.  Information on the applicant's educational background, professional experience, interest in Japan and U.S.-Japan relations, and commitment to government service.

3.  A 500-750 word placement plan that articulates the following: clear goals and objectives; placement preferences for the year in Japan; interest and involvement of the applicant's agency in U.S. - Japan issues; how the applicant anticipates that the agency may use the Fellow's expertise upon return; and how participation in the fellowships will contribute to the agency's mission. In addition, applicants may wish to identify any professional contacts in Japan who might be willing to support the applicant’s placement during the second year of the fellowship. Although specific arrangements cannot be guaranteed, this information will be valuable to the Mansfield Foundation in developing placements.

4.  A 300-word personal statement that speaks to the applicant's motivation for applying, as well as his/her ability and willingness to adapt to working in a Japanese government office. For example, work tasks are often undefined and fellows may find they are busy with different types of work than they have in their home agencies; long hours in a smoke-filled, stressful, cramped working environment are the rule; all work is conducted in Japanese; a substantial daily commute on public transportation should be anticipated; and the fluctuating exchange rate may affect each fellow's standard of living.

It is important that each applicant contemplate in advance how such differences will mark daily life and how the applicant and family members might adjust.

5.  Three to five confidential recommendations from individuals who have firsthand knowledge of the applicant's qualifications and character. One recommendation must come from a current and immediate supervisor and one must come from an agency official who can comment on the merits of the applicant's proposal, including how the applicant's participation will benefit the agency. The Mansfield Foundation may call or meet with individuals who provide references.

V.  KEY DATES:

1 Aug 10: 
Board accountability date:  Where an officer is assigned on this date establishes responsibility for the nomination.

31 Aug 10:
LAST day for AF Form 3849 to arrive at HQ AFPC/DPAPFE.  All forms are to be sent to HQ AFPC/DPAPFE, 550 C Street West, Suite 32, Randolph AFB TX 78150-4734 or via e-mail to afpc.dpafe.orgbox@randolph.af.mil.
1 Apr 11:  
Last day for packages to be received by Mansfield Foundation (refer to Mansfield Foundation website for date changes and updates).
Late Apr 11:  

Notification of applicants selected for personal interviews.
Mid May 11:  

Interviews in Washington, D.C.

Early Jun 11: 

Fellowships awarded.
Mid Jul 11:  
Fellows, agency representatives and the Mansfield Foundation sign three-party contracts.  

Sep 11: 

Program participation begins.

Early Jul 12:  

Fellows depart for Japan. 
VI. Miscellaneous Information:

Officers in all career fields are eligible for the MFEP, except physicians and dentists.  Additionally, selected officers for the MFEP will be designated as Regional Affairs Strategists in accordance with AFI 16-109.  RAS officers will gain in-depth international experience and hone their foreign language skills while serving on a dual career path, alternating between primary career field and RAS assignments.  Immediate follow-on assignments for Mansfield participants will be worked on a case-by-case basis focusing on the needs of the Air Force.  AFPC assignment teams and development teams will carefully manage this dual career path to ensure officers remain competitive in both their primary AFSC and RAS career fields.  
NOTE:  Officers enrolled in the MFEP may petition the annual Developmental Education Designation Board (DEDB) for possible Intermediate Developmental Education (IDE) credit for completion of the MFEP.  Officers must petition the DEDB for IDE credit while in their IDE window of eligibility.  Detailed procedures for requesting IDE credit is provided in the annual DEDB CONOPS published in March of each board year.  
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Attachment 4
Information Assurance Scholarship Program (IASP)
I.  Program Description:


The Department of Defense (DoD) established the IASP to increase the number of qualified personnel entering the information assurance field.  This program was established to meet our increasing dependence on information technology for warfighting and the security of its information infrastructure.  The program covers the cost of tuition, fees, and books.  Additional information on participating schools, entrance prerequisites, requirements, eligibility and specific degrees available can be found at http://www.defenselink.mil/cio-nii/sites/iasp2/.

Follow-on placement of graduates will be based on the needs of the Air Force, with an emphasis being placed on utilizing the IA expertise of the officer.  

II. Deadlines:

AF Form 3849 (accessible at www.e-publishing.af.mil) due to AFPC:  31 Aug 10
III. Eligibility Criteria:

The Graduate School of Engineering and Management at the Air Force Institute of Technology (AFIT):                 
A.  Masters in Cyber Operations 
1.  Grade of O-1 or higher.

2.  Secret security clearance.
3.  3.0 GPA/4.0 scale for MAS programs.
4.  No AFSC limitations.

5.  Degree required:  BS in Computer Science or Computer Engineering.  Applicants with computer-oriented technical degrees in other fields may be considered.   Such applicants must possess the following background knowledge prior to fully engaging in the program; proficiency in software programming and code development; knowledge and application of data structures, computer architecture, and operating systems.

6.  Mathematics required: Differential and Integral Calculus.

7.  Test required:  GRE – 500V/600Q.

8.  Undergraduate GPA required:  Overall – 3.0, Math – 3.0, Major – 3.0.  

B.  Masters in Information Resource Management, Information Assurance Sequence (NSA 4012 Certification).

1.  Grade of O-1 or higher.

2.  Secret security clearance.  

3.  No AFSC limitations.

4.  The program accepts an undergraduate degree from any field of study.  

5.  Mathematics through College Algebra.  
6.  A GRE with scores of 500 Verbal (minimum) and 500 Quantitative (minimum) with a required minimum total score of 1100 or a GMAT Total Score of 550 or higher.  

7.  An overall GPA of 3.0 or higher. 

C.  Doctorate in Electrical or Computer Engineering or Computer Science with research focused in Cyber Operations (Information Assurance).
1. Grade of O-1 or higher.

2. Secret security clearance.

3. No AFSC limitations.
4. 3.5 GPA/4.0 scale for MS programs.

5. A master's degree appropriate to Electrical Engineering, Computer Science or Computer Engineering.

6. Test Required:  GRE – 550V/650Q.

7. Non-Graduate School of Engineering and Management graduates MUST submit two letters of recommendation preferably from faculty who know of, or guided the applicant in their thesis coursework.
Information Assurance Scholarship Program PhD Candidate:
1. Selectee will earn a Doctorate in Electrical Engineering, Computer Science or Computer Engineering with research focused in Cyber Operations (Information Assurance).

2. Grade of O-1 or higher.
3. Secret security clearance.
4. 3.5 GPA/4.0 scale for MS programs.
5. A master's degree appropriate to Electrical Engineering, Computer Science or Computer Engineering.
6. Test Required:  GRE – 550V/650Q.
7. Non-Graduate School of Engineering and Management graduates MUST submit two letters of recommendation preferably from faculty who know of, or guided the applicant in their thesis coursework.
Naval Post Graduate School (NPS):

1.  Quota only for MS (no PhD).
2.  Grade of O-1 or higher.
3.  Secret security clearance.
4.  3.0 GPA/4.0 scale for MAS.
5.  GRE score 550 (minimum verbal and quantitative).
6.  No AFSC limitations.
Information Resource Management College (IRMC):

1.  Quotas only for MS (no PhD).
2.  Grade of O-4 or higher.
3.  Must have Secret security clearance.
4.  3.0 GPA/4.0 scale for MAS program.
5.  No AFSC limitations.
6.  GRE test scores provided (no minimum).
IV. Application Process:

A.  AF Form 3849, PME/AFIT/RTFB/Officer Worksheet:  Applicants must list “IASP” on the first preference line, Part II, AF Form 3849.  Only one developmental education program may be requested on the AF Form 3849.  Since final program placements for each selectee are based on the needs of the Air Force, with AFIT being the Air Force’s preferred school of choice, applicants should not list any school location.  Applicant’s comments should focus on relevant duty experience and qualifications.  On the bottom of the applicant’s comments, each officer must include the statement, “If selected, I understand the active duty service commitment I will incur is equal to three times the length of training upon completion of the IASP.”  Nominating official comments (Part IV, AF Form 3849), must be signed by member’s senior rater.  The senior rater is encouraged to endorse the applicant’s duty experience and qualifications.  Additionally, the senior rater should include outplacement assignment recommendations.
B.  Graduate School of Engineering and Management’s Letter of Academic Eligibility (LOAE).  All application packages submitted to HQ AFPC/DPAPFE must include a LOAE.  

1.  To complete an academic assessment, the applicant must provide GRE scores and official transcripts (not copies) from all schools attended to the Office of Admissions and the Registrar, Graduate School of Engineering and Management (GSEM).  GSEM may already have some official transcripts on file; officers should contact AFIT Admissions by email at afit.counselors@afit.edu or call DSN 785-6234 x3184 to determine what documents are on file.

2.  The application form and information specific to Air Force officers can be found at http://www.afit.edu/en/admissions/Default.cfm?l=afo.  

3.  GSEM evaluates all applicants based on its admission standards and may offer waivers to one or more of those standards on a case-by-case basis.  In addition, these waivers may require that the applicant be asked to report one or two quarters early to bolster their undergraduate background with prerequisite coursework.  However the issuance of a letter of academic eligibility by the Graduate School’s Admission Office does not mean the officer will be selected by the IASP Board for a scholarship, it only means the officer is academically eligible for admission to the Graduate School of Engineering and Management.  


C.  Coversheet (must include the following information):



1.  Contact Information: office mailing address, email address, phone, and fax.



2.  Supervisor Contact Information: name, email, phone, and fax.



3.  Component Contact Information: name, email, phone, fax.



4.  List of all previous Colleges/Universities attended: school name, degree, GPA.


5.  Proposed University (iCollege + Partner, NPS, or AFIT): up to three choices.



6.  Proposed degree program.



7.  Proposed start date (Fall/Winter).



8.  Proposed student status: (full time vs part time)




a.  AFIT and NPS are full time




b.  Students attending iCollege must include iCollege student status (full or part time; provide list of courses completed and transcripts) and partner University, degree, and status (full or part time).

D.  Applicants must also include letters of academic eligibility/acceptance for any other schools for which they wish to be considered through Air Force channels.


E.  Military Resume:  Applicants must include a military resume using any format prescribed by the AFH 33-337, The Tongue and Quill.

F.  Letter of recommendation from the applicant’s supervisor with endorsement of next level supervisor.
G.  Official transcripts (not copies): undergraduate and graduate, as appropriate.
H.  Applicant's personal goals statement (4-6 double-spaced pages).
I.  Current SF 50 or officer/enlisted record brief employees (must be a permanent employee) dated within 30 days of application.
J.  Training nomination/competitive nomination form or equivalent (DD1556 or SF182).

K.  Documentation of individual’s security clearance (JPAS printout is acceptable).

V.  KEY DATES:

1 Aug 10:  
Board accountability date:  Where an officer is assigned on this date establishes which senior rater has responsibility for the nomination.

31 Aug 10:  
LAST day for AF Forms 3849 to arrive at HQ AFPC/DPAPFE.  All forms are to be sent to HQ AFPC/DPAPFE, 550 C Street West, Suite 32, Randolph AFB TX 78150-4734 or via e-mail to afpc.dpafe.orgbox@randolph.af.mil.
31 Oct 10:  
LAST day for completed package to arrive at HQ AFPC/DPAPFE. (Official transcripts, AFIT LOAE, or other required documents not submitted with AF Form 3849).


Dec10/Jan 11:
AF IASP board held.  AFPC/DPAPFE will then forward selected officers to the DoD IASP Board Selection Committee.

Mar-Apr 11:
DoD results released to the field.  Selectees whose package included an AFIT Letter of Academic Eligibility for an extended length program with summer quarter start date (rather than standard fall quarter start) can expect a short notice RNLTD upon DoD results release.

VI. Miscellaneous Information:

NOTE:  Officers enrolled in the IASP may petition the annual Developmental Education Designation Board (DEDB) for possible Intermediate Developmental Education (IDE) credit for completion of the IASP.  Officers must petition the DEDB for IDE credit while in their IDE window of eligibility.  Detailed procedures for requesting IDE credit is provided in the annual DEDB CONOPS published in March of each board year.  
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